
 

 

Rem On-Demand PayCalculator 
 
PayCalculator is designed to help you make informed decisions  
 
When reviewing pay for employees you need access to current, reliable market rates and benefits to 
ensure a competitive, cost effective reward package.  
 
Strategic Pay reports and data provide: 

+ Consistency – the same methodologies are applied to an average of 1,800 general, industry jobs 
within New Zealand. 

+ Reliability – consistent participation by organisations creates a robust representation of the local 
workforce. 

+ Versatility – PayCalculator allows you to analyse survey data according to your individual needs 
and conduct 'what if' analyses to instantly measure your competitiveness in specific markets. 

+ Online access – data delivered online through Rem On-Demand accessible anywhere, at 
anytime. Fully customise searches and statistics according to your individual needs.  

+ Actual market data – detailed market analysis of individual positions within job families, helping 
you to determine which positions and families are paid a premium in the market and which are 
paid below overall market levels. 

+ Market regression – regression statistics and graphs by Strategic Pay job evaluation 
methodology SP10 points, SP Grades and functional area (e.g. customer services, finance, human 
resources) for each of the major components of total remuneration. 

+ Custom analyses – custom statistics tailored to your needs, based on industry, revenue size, 
total employees and more, using PayCalculator. 

 

Frequently asked questions:  
Question Answer 

What are the benefits of PayCalculator? 

Gain added flexibility and increased efficiency with this practical 
online tool offered via our Rem On-Demand platform. Start 
enjoying the benefits of using the Strategic Pay information you 
know and trust when and how you need it. 

What does PayCalculator do? 

 

PayCalculator allows you to compare information from multiple 
Strategic Pay reports online and in real time. The remuneration 
data can be cross referenced at different points depending on your 
requirements.  

Using PayCalculator is a simple 3-step process:  

Select a survey and the market comparison you wish to view  

Choose your display options to dynamically change the information 
displayed 

Export this relevant information for use in your organisation  
Outputs available: PDF and Excel 

How much does PayCalculator cost? 
The PayCalculator feature is activated through a $750/a 
subscription fee. 

How do I get PayCalculator? 

 

Phone us or e-mail us your request and we will activate it for you 
through Rem On-Demand. 

How do I access PayCalculator? 
It is exclusively available through our Rem On-Demand platform. 
Any Strategic Pay Survey report purchase provides complimentary 

access to this online platform (Rem On-Demand). 



 

 

How do I get best value from the 
PayCalculator? 

To gain the maximum benefit from PayCalculator it is 
recommended you have access to the most recent publication of 
your selected remuneration report/s and continue to use the same 
benchmarking reports year on year. 

Do I qualify for free data when I sign up 
to PayCalculator? 

No, PayCalculator tool is designed to provide additional 
functionality to existing survey purchasers; as such you’re still 
required to purchase your specific benchmark surveys based on 
your needs. 

Do I qualify for a discount if I purchase 
multiple surveys and the PayCalculator? 

Yes, if you order more than 3 reports at the same time you receive 
a discount of 15%, or if you choose to sign up to the annual 
subscription model you receive significant discounts and value 
adds in addition to your reports and PayCalculator. For more 
details on the subscription benefits e-mail.  

Is PayCalculator a program I need to 
install? 

No, it is web hosted, meaning it’s available online through your 
secure Rem On-Demand login. 

Can anybody in my organisation access 
PayCalculator 

No, only the nominated staff in your organisation will have access 
to the information. Typically the CEO, GM:HR, HRM and Payroll. 

What is the origin of the returned data in 
the results of my search? 

Results are generated from published survey reports. This means 
that a search will only return results based on data that has been 
aggregated and included in the most recently published survey.  

Can I query the database myself? No, you can only search data as published in our publications. 

Is a query facility available? Yes, you can e-mail the Strategic Pay Market Information team. 

There are various search options 
covering points, grades and bands. Can I 
always choose any option? 

No, some data is only produced based on grades. 

We submit our data to the Strategic Pay 
database. Is our confidential data 
secured? 

Absolutely, only aggregated data can be accessed. There is no link 
to the raw data so it is impossible to access confidential 
information. 

How confident can I be in the information 
that’s provided? 

 

Strategic Pay has the largest Remuneration database in NZ, with 
more than 1000 organisations represented from all sectors and 
most industries and nearly 150,000 incumbents in various job 
functions and levels from the board room to the tea person. 

In the search field it mentions points, 
grades and bands – what does this 
mean?  I just want to know about a 
particular job. 

 

Points, grades and bands refer to our Job Evaluation methodology. 
These methodologies underpin the data within our database, 
however even without in-depth knowledge of job evaluation you will 
still be able to search a job based on it function or particular job 
code. 

 
For any further questions about the PayCalculator or Remuneration Market Information please  
 

email Santa Harvett, Market Information Manager at santa@strategicpay.co.nz. 


